CLERGY COMPENSATION REPORT

FULL-TIME PRIESTS (AS OF 12/31/2022)

Sunday Attendance Operating Revenues Years of service Housing Total Compensation Gender
5 $262,451.00 15.21 N $82,250.00 F
18 $86,655.00 9.96 Y $67,080.00 M
19 $440,489.00 16.37 N $87,000.00 F
28 $187,330.00 6.58 Y $84,394.70 M
32 $225,698.00 12.38 Y $78,201.86 M
33 $322,798.00 4 Y $87,490.00 M
35 $211,236.00 10.55 N $91,076.00 M
35 $116,223.00 5.67 N $87,312.00 F
36 $163,707.00 15.5 N $67,900.00 M
41 $332,774.00 19.16 Y $76,623.30 F
41 $259,906.00 17.06 Y $84,240.00 F
42 $205,003.00 4.5 Y $72,407.40 M
43 $116,070.00 12.92 Y $63,050.00 M
44 $215,187.00 14.57 Y $83,720.00 M
46 $121,989.00 3.25 Y $67,293.20 M
47 $276,088.00 15.76 Y $91,867.78 F
49 $308,666.00 8.42 Y $84,500.00 M
49 $310,338.00 4.75 Y $114,988.54 F
50 $499,832.00 3.33 Y $81,898.70 M
50 $602,148.00 8.96 Y $134,258.90 F
51 $211,580.00 13 N $75,611.00 F
51 $256,649.00 7.46 N $91,502.50 F
53 $226,642.00 7.5 Y $80,946.58 M
53 $414,149.00 18.37 N $89,550.00 M
53 $181,298.00 33.33 N $63,981.65 M
54 $348,480.00 2.25 N $85,000.00 M
55 $331,448.00 6.42 Y $87,620.00 M
55 $90,667.00 5 N $66,872.40 M
55 $307,624.00 28.33 Y $82,485.00 M
60 $134,579.00 10.28 N $68,700.00 M
60 $256,728.00 21.92 Y $80,988.70 M
67 $451,878.00 17.42 Y $105,973.40 M
70 $312,344.00 6.45 Y $93,990.00 M
71 $548,624.00 27.73 N $96,694.86 M
78 $630,027.00 29.82 Y $189,759.70 M
81 $550,288.00 6.63 Y $107,939.00 F
81 $259,890.00 19.42 Y $105,046.50 F
83 $233,125.00 15.54 Y $89,167.00 M
86 $501,599.00 11.35 N $62,000.00 M
86 $501,599.00 10.51 N $96,000.00 F
91 $976,058.00 24.3 Y $145,600.00 M
92 $363,457.00 9.75 N $95,052.48 F
94 $1,120,435.00 15.42 Y $151,707.91 M



99 $326,311.00 16.53 N $89,500.00 M
108 $476,616.00 11.42 Y $167,618.10 M

FULL-TIME PRIESTS (AS OF 12/31/2022)

Sunday Attendance Operating Revenues Years of service Housing Total Compensation Gender
112 $846,785.00 13.58 Y $122,200.00 M
123 $557,017.00 11.5 N $115,366.32 M
128 $1,875,962.00 37.71 Y $158,969.20 M
136 $439,418.00 6.92 N $80,737.50 M
147 $1,175,859.00 18.93 Y $183,950.00 F
151 $605,947.00 7.33 N $130,594.00 F
155 $611,278.00 10.25 N $116,832.00 F
176 $559,657.00 13.54 Y $107,900.00 F
182 $2,286,812.00 20.5 Y $181,431.25 M
186 $190,474.00 22.75 N $110,369.00 M
225 $1,247,340.00 18.55 N $165,000.00 F
288 $710,000.00 41.01 N $133,008.00 M
FULL-TIME ASSISTING PRIESTS (AS OF
12/31/2022)
Sunday Attendance Operating Revenues Years of service Housing Total Compensation Gender
91 $976,058.00 0.92 Y $71,500.00 M
94 $1,120,435.00 1.83 N $80,737.50 F
176 $559,657.00 3.42 N $97,000.00 F
151 $605,947.00 0.92 N $67,900.00 M
182 $2,286,812.00 5.58 Y $123,535.65 F
182 $2,286,812.00 5.83 Y $106,014.53 F
225 $1,247,340.00 7.5 Y $91,165.10 M

PART-TIME PRIESTS (AS OF 12/31/2022)
Work ranges from 1/4 - 4/5 time weekly
Sunday Attendance Operating Revenues Years of service Housing Total Compensation Gender
11-288 $23,272 - $710,000 1.83-18.42 1-Y,19-N $8,000 - $61,200 6-F,14-M



Average Sunday Attendance = To obtain the
average Sunday attendance for the year,
compute (add up) the total number of persons
(children and adults) who attended all public
Sunday services (include Saturday evening
Eucharists if they are
considered Sunday services).

Operating Revenues = Plate
offerings, pledge payments, &
regular support +Money from

investments, used for
operations+Other Operating
Income, including unrestricted
gifts and restricted gifts.
used for operations, and
contributions from
congregation’s
organizations+Unrestricted
bequests used for
operations+Assistance from
diocese for operating budget

Years of

Service =
years that
pension has
been paid on
your behalf

Housing = Living in a
church provided
rectory/vicarage

Total Compensation (As 2022
of 12/31/2022)=Base = Minimums =
Salary+Cash Housing $67,900 if no
Allowance and/or church housing
Utilities+Employer and utilities are
Contributions (to a provided by the

qualified and/or non- Church; or
qualified plan)+Value of $49,500 if
Employer Provided housing and

Housing (which equals utilities are
30% of base salary, cash provided by the
housing allowance Church.
and/or utilities,
employer contributions
to a qualified and/or non-
qualified plan and one-
time payments)



