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The 181st Annual Convention 

Diocese of Chicago 

November 16-17, 2018 

This resolution will be read for 2nd time as amended by 181st convention at 2019 convention. 

 

RESOLUTION 

Subject: Amend Article 16 - The Election of a Bishop – 2nd reading 

Originators: The Very Rev. M. E. Eccles, The Rev. Pete Campbell, Mr. Grant Iannelli 

 

RESOLUTION 

 

Resolved, that Article 16 of the Constitution of the Diocese of Chicago “The Election of a 

Bishop,” be amended and restated as follows: 

 

Section 1. A Bishop, or a Bishop Coadjutor, or a Suffragan Bishop may be elected in 

accordance with the Constitution and Canons of the Protestant Episcopal Church in the United 

States of America, and but the initiative in the election of a Bishop Coadjutor or a Suffragan 

Bishop shall always be taken by the Bishop of the Diocese. 

Section 2. The election of a Bishop for this Diocese shall be made only in an Annual 

Convention, or in a Special Convention called for that purpose by the Ecclesiastical Authority at 

least sixty days before the time appointed; the object being stated by notice in writing, and sent 

by the Secretary of the Standing Committee to every member of the Clergy and Congregation of 

the Diocese. 

Qualification of members of the Convention for the Election of a Bishop shall be the 

same as the qualification for members of an Annual Convention (see Article 5), except that in all 

cases of the election of a Bishop, no member of the Clergy shall be entitled to vote unless they he 

or she shall have been for at least six months immediately preceding the election canonically 

resident in this Diocese, and during all that time entitled to a seat in the Convention of the same;  

and provided that, for the purpose of electing a Bishop, each  Congregation in union with the 

Convention (including the Cathedral) shall elect three Lay Delegates to the Convention..  Each 

Lay Delegate present shall cast one vote in any ballot. 

A-181 



Section 3. Before the election the Chair may invite nominations of fit and qualified 

Presbyters and may fix the time for nominating speeches and limit their length. Nominations 

from the floor are not in order for this election.  A preliminary nominating ballot shall be cast by 

Clergy and Lay Delegates, voting by Orders.  The Chair shall publish the results of this ballot, 

but it shall not constitute an election.  Those Presbyters receiving one or more votes on this ballot 

shall be considered as nominated to Convention. 

Section 4. The Clergy and Lay Delegates shall vote separately.  When in any ballot, 

two-thirds of all the Clergy entitled to vote are present, and when in any ballot, two-thirds of all 

the Congregations entitled to vote are represented, then a concurrent majority in each Order shall 

determine a choice.  If two-thirds of the Clergy and of the Congregations be not present, then 

two-thirds of the votes of each Order shall be necessary to determine a choice. 

Explanation: 

 This amendment of Article 16 will equalize representation between mission and parish 

congregations of the Diocese of Chicago, giving every congregation the opportunity for equal 

voice and vote in the Election of the Bishop.  This amendment follows the amendment of Article 

5 in 2015 (1st reading) and 2016 (2nd reading and final passage) which gave equal representation 

between mission and parish congregations at Convention. 

 This change recognizes that mission congregations are of equal value to the mission and 

vitality of this diocese as Parish congregations, and that lay members of these congregations 

should be given equal voice, vote, and responsibility for the election of a new Bishop.   

 

Adoption of this resolution is not expected to require expenditures that would have an impact on 

the Diocesan budget. 

 

  



 

 

 

 

 

 

The 181st Annual Convention 

Diocese of Chicago 

November 16-17, 2018 

 

RESOLUTION 

Subject:  Amend Canon 40b – Support of Seminaries 

Originators: The Very Rev. M. E. Eccles, The Rev. Pete Campbell, Mr. Grant Iannelli 

 

RESOLUTION 

 

Resolved, that Canon 40b, “Support of Seminaries,” be amended and restated as follows 

 

Support of Seminaries 

 Section 1. Each Congregation is encouraged to annually contribute at least one 

percent (1%) of its Normal Operating Income to one or more of the seminaries of the Episcopal 

Church.  The term “normal operating income” shall be as defined in Canon 40, “The Common 

Mission Share,” of these Diocesan Canons.  The term “seminaries” shall include those 

accredited, and with the approval of the Bishop, those with accreditation pending, which list 

shall be provided to Congregations each year by the Bishop, including in the Diocesan website. 

Section 2. Each Congregation shall include in its annual parochial report the amount 

or amounts actually contributed to each seminary. 

 

Explanation: 

The proposed amendments reflect the current policy of the Diocese. 
 

Adoption of this resolution is not expected to create expenditures that would have an impact on 

the Diocesan Budget.  
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The 181st Annual Convention 

Diocese of Chicago 

November 16-17, 2018 

 

RESOLUTION 

Subject: Amend Canon 41 – Clergy Pension Fund 

Originators: The Very Rev. M. E. Eccles, The Rev. Pete Campbell, Mr. Grant Iannelli 

 

RESOLUTION 

 

Resolved, that Canon 41, Section 2, “Clergy Pension Fund,” be amended and restated as follows: 

 

Section 2. At or immediately after each Annual Convention of this Diocese the 

Ecclesiastical Authority of the Diocese shall appoint a member of the Clergy person to be the 

Church Pension Fund Representative for the Diocese of Chicago to serve throughout the ensuing 

year.  A vacancy in this position shall be filled by the Ecclesiastical Authority. 

The duties of said Representative shall be as follows to serve as liaison to the Church 

Pension Fund when this is necessary and to be a source of information to the Diocese about the 

Fund. 

Explanation:  The proposed amendments to Section 2 reflect the current practice of the Diocese.  

 

 

Adoption of this resolution is not expected to require expenditures that would have an impact on 

the Diocesan Budget. 
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The 181st Annual Convention 

Diocese of Chicago 

November 16-17, 2018 

Subject: Minimum Clergy Compensation 

Originators: The Rev. Kate Spelman, Mr. Michael Mattson, The Rev. Gary Cox, Mr. William 

Pearson  (Compensation Committee of the Diocesan Council), Diocesan Council, Keith 

Kampert, Diocesan Treasurer 

 

RESOLUTION 

 

Resolved, that the recommended required minimum cash compensation to be paid to 

full-time Clergy working in Congregations in the Diocese for the calendar year of 2019 shall 

be: 

 

(a) $63,675 if no church housing and utilities are provided by the Church; or 

 

(b) $46,410 if housing and utilities are provided by the Church. 

 

Further resolved, that Congregations that employ full or part-time lay employees be 

encouraged to consult with diocesan staff regarding appropriate compensation for said lay 

employees in specific positions; and 

 

Further resolved, that in calendar years beginning with 2019, these minimums are 

recommendations, not requirements, and that subsequent years’ compensation for all Clergy be 

set by reference to a matrix which shows average assessable compensation based on 1) time 

since ordination, and 2) average Sunday attendance (“ASA”), with adjustments for whether or 

not the Clergy is the leader and whether or not the congregation is in the Chicago-Naperville-

Elgin Metropolitan Statistical area. A matrix for 2019 is shown in the explanation to this 

resolution; and 

 

Further resolved, that only the matrix referenced above will be produced for calendar 

years beginning with 2020; and no required minimum for Clergy compensation based on the 

Consumer Price Index will be provided. 
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EXPLANATION 

 

This resolution is offered by the Diocesan Treasurer and the Diocesan Council as 

required by the 165th Diocesan Convention (2002) in connection with its adoption of a 

resolution concerning compensation. The resolution, adopted in 2002, required that the 

Diocesan Treasurer recommend annually an inflationary adjustment to the required minimum 

cash compensation for full-time clergy working in congregations and on the Bishop’s staff. As 

contemplated in 2002, the resolution was advisory for clergy in other positions and for clergy 

who are working less than full-time. The compensation figures included in this resolution 

reflect a 2% recommended inflationary increase from 2018 to 2019. 

 

The 2% increase reflected in the minimums given above is due to the 1.7% increase in 

the “Consumer Price Index All Items – All Urban Consumers” for the Chicago-Naperville-

Elgin Metropolitan Statistical Area (“MSA”) and 2.1% increase for the overall Midwest region 

on a not- seasonally-adjusted basis for the 12-month period ending on August 31, 2018. 

(http://www.bls.gov/regions/midwest/news-release/ConsumerPriceIndex_Chicago.htm). The 

Chicago-Naperville-Elgin MSA includes the counties of Cook, DeKalb, DuPage, Grundy, 

Kane, Kankakee, Kendall, Lake, McHenry, and Will Counties. 

 

As these are minimum cash compensation amounts, we recommend that Congregations 

pay their full-time priests above these levels based on tenure (e.g., with that particular church or 

as an ordained priest), parish size (e.g., average Sunday attendance or annual budget), parish 

growth, diversity in programming, etc. In cases where parishes wish to pay more than these 

minimums, but have difficulty doing so, other forms of compensation (e.g., such as additional 

vacation, sabbaticals, professional education) should be offered. 

 

Additionally, each Congregation or institution is expected to review the compensation 

of its priest(s) on a yearly basis. 

 

Resources are available from Bishop’s staff and Church Pension Group to assist 

Congregations and priests with cash compensation determinations. 

 

These minimums, along with total compensation of full-time priests in the Chicago 

Diocese, should be examined to ensure that Diocese of Chicago priests are paid fairly relative 

to their ecclesiastical peers in The Episcopal Church. 

 

 The Clergy Compensation Committee of Diocesan Council has noted that while the 

Diocese has published minimums for clergy compensation, the increases have been confounded 

by rapid increases in the cost of health insurance, which is not included in cash compensation 

but is a major part of compensation, and a diversity of costs of living in the Diocese of Chicago. 

http://www.bls.gov/regions/midwest/news-release/ConsumerPriceIndex_Chicago.htm


The minimums, in any case, have not always been followed.  The matrix below shows how 

priests are actually being compensated (assessible compensation, using the definition of the 

Church Pension Fund, which includes housing) based on their years of service and their 

church’s ASA, with adjustments for whether the priest is the lead clergy in the church, and 

whether the church is in the Chicago-Naperville-Elgin Metropolitan Statistical Area (MSA). It 

is the result of regression analysis of actual clergy compensation in 2018. The Clergy 

Compensation Committee believes this matrix is a more useful guide to how a congregation 

should compensate its clergy. 

 

    Average Sunday Attendance 

   25 75 150 250 400 
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0 54,468 69,130 87,065 103,403 111,681 

5 60,169 74,831 92,766 109,105 117,382 

15 71,572 86,233 104,168 120,507 128,784 

20 77,273 91,935 109,869 126,208 134,485 

30 88,675 103,337 121,272 137,611 145,888 

         

Average adjustment for assisting clergy:   -35.3% 

Average adjustment for non-Chicago MSA churches: -10.7% 

 

 

Diocesan staff salaries are set separately through the annual budget process and are 

already reflected in the Diocesan budget.  Therefore, adoption of this resolution is not expected 

to require expenditures that would have an impact on the Diocesan budget. 

 

  



 

 

 

 

 

The 181st Annual Convention 

Diocese of Chicago 

November 16-17, 2018 

 

RESOLUTION 

Subject: Anonymously Publish Clergy Salaries 

Originators: The Rev. Kate Spelman, Mr. Michael Mattson, The Rev. Gary Cox, Mr. William 

Pearson (Compensation Committee of the Diocesan Council) 

 

Endorsed by: Diocesan Council 

 

RESOLUTION 

 

Resolved, that the Clergy Compensation Committee of Diocesan Council shall annually prepare 

for each Convention a report on Clergy Compensation, that includes total pension-assessable 

compensation of each stipendiary Clergy for the previous year.  

 

Explanation: 

 In past years, the Clergy Compensation Committee of Diocesan Council has sought to 

investigate the issue of equality in compensation, with particular respect to gender disparities. 

Such disparities are reported throughout the Church, in national studies published by the Church 

Pension Group (available on their website at https://www.cpg.org/forms-and-

publications/publications/research/). Although our 2017 report to this convention, facilitated by 

CPG, concluded that there was no substantial gender-based disparity in pay, we recognize the 

relative smallness of our sample size as well as outliers in our data set may yet disguise 

inequality. (Additionally, because CPG does not collect data on race/ethnicity or sexual 

orientation, we are unable to comment or report on disparities in pay or hiring that may correlate 

to the race, ethnicity, sexual orientation or tenure of clergy in our data set.)  

 

 Congregations and Clergy shall not be identified by name or city in the report. This report 

shall be published in the Convention Journal and on the Diocese of Chicago’s website alongside 

other guidance made available to Congregations and Clergy negotiating letters of agreements.  
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 The proposed report follows the model practiced by the Diocese of Georgia, which 

publishes salaries by size of congregation budget, annual Sunday attendance, and clergy’s years 

of ordained experience. This allows for easy comparison between congregations while providing 

some privacy for individual clergy. Publishing salaries has helped the Diocese of Georgia to 

reduce its gender pay gap substantially. Similar resolutions to this are being put forward in many 

dioceses as a way to combat inequities in pay and deployment, or maintain equality where it is 

found. Such a report will also be useful to those entering into negotiations over compensation - 

both clergy and those seeking to hire them - as a way to provide substantive data that reflects the 

diversity of calls our diocese encompasses.  

 

 Additional information about total pension assessable compensation can be found on the 

Church Pension Group website.  (https://www.cpg.org/?LinkServID=032AC6D2-BDD0-6911-

028C20F2F3747046) 

  

 The Diocese of Chicago’s mission to form the faithful, grow the church and change the 

world is only possible if we can recruit and retain strong leadership; and the building up of the 

kingdom of God is only possible if we can recruit and retain leaders with all the gifts God can 

bestow. Recognizing this, we believe it is imperative that we continue to provide the most 

accurate and complete information on compensation possible. 

 

 

 Adoption of this resolution is not expected to require expenditures that would have an 

impact on the Diocesan Budget. 

  



 

 

 

 

The 181st Annual Convention 

Diocese of Chicago 

November 16-17, 2018 

 

RESOLUTION 

Subject: No Way to Treat a Child 

Originators: David Atwood, Jim Beyer, Jonathan Baumgarten, Jennifer Enriquez, Betsy Lent, 

Ric Lindeen, Ellen Lindeen, Jackie Lynn, Joy Rogers, Diane Shlada, Newland Smith, Charles 

Stewart,  Peace and Justice Committee of the Diocese of Chicago 

  

R E S O L U T I O N 

   
RESOLVED, that the 181th Convention of the Diocese of Chicago direct Congregations of the 

Diocese to lift up the plight of children locally, nationally, and internationally by discerning 

within their community, projects that protect and nourish the lives of children.   

 

Explanation: 

Locally: The Diocesan Peace and Justice Committee suggests a focus on children who are 

subject to the fear and reality of gun violence in the Chicago Metropolitan area.  We recommend 

taking the advice of the Rev. Julian DeShazier (key note speaker at the 2017 Bishop’s Against 

Gun Violence Conference) to “start where you are in your own community, open up your church 

and find out the needs of community members.”  Actions that Congregations could take include:  

1. Conducting facilitated listening sessions to discern the will of the parish;  

2. Donating to St. Thomas Episcopal Church’s (Chicago) School to Prison Pipeline 

project; 

3. Volunteering with Episcopal Charities ministry partners which work with 

children; 

4. Working on legislation that would curb the availability of guns in neighborhoods. 

Nationally/locally: The Diocesan Peace and Justice Committee suggests a focus on immigrant 

families who are dealing with the threat of deportation.  Actions that Congregations could take 

include:  
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1. Inviting local groups like PASO (West Suburban Action Project; 

www.PASOaction.org)  to make a presentation on this issue; 

2. Supporting legislation that would make schools and hospitals safe zones where 

Immigrations and Customs Enforcement (ICE) could not remove children or 

parents; 

3. Taking first responder training. 

Internationally:  the Diocesan Peace and Justice Committee suggests a focus on the lives of 

Palestinian children who often suffer nighttime arrests in the child’s home, physical and verbal 

abuse, blindfolds and restraints, strip searches, solitary confinement, coerced confessions and 

confessions written in Hebrew, as well as the separation of detained children from their parents 

and legal counselors (including the transfer of Palestinian children to prisons within the State of 

Israel that their parents are not permitted to visit);  Actions of Congregations could include:  

1. Writing to the Secretary of State of the United States to certify annually that no funds 

obligated or expended in the previous year by the United States for assistance to 

Israel have been used to support the military detention, interrogation, abuse, or ill-

treatment of Palestinian children in violation of international humanitarian law; 

2. Connecting their congregation with local volunteer organizations that are working on 

this issue; 

3. Raising the awareness of this issue by listening to the Palestinians who are affected 

(video’s and speakers). 

 

 

The Diocesan Peace and Justice Committee is able to be a resource and support to congregations 

in taking any of these actions.  

Adoption of this resolution is not expected to require expenditures that would have an impact on 

the Diocesan budget. 

 


